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'™ Unified Employment Contract

This Agreement was made in 01/03/2020
between:

e Ygliall il 48,3 &5
Establishment Number in General Organization

for Social Insurance: 602351734

Establishment Number in Ministry of Labour: 4-
1335107

Authorized Signatory: Ghazi AlIShammari
Capacity of: Delegate

Referred to hereinafter as (First Party).

And; 22 ol as dese il e

Nationality: Sudan
IQAMA: 2345539411

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integrall

part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.

s

rgu 2020/03/01 (od Adell 1A ppi
algldall alili dSun gpa
aligolill dolell duwgall 4 sliioll pd)

602351734 :dicloiaVl

4-1335107 :Jo=ll 8)ljgs 6lotiall pd)

§|.0u1.l“ I sjlé :adell 1Aa gidgl (o laliog
Wgaio :didny
(JgVI aphlly rey logd ayl] Ly

Auc jaldll aic doao jaldll ac ;0ug

Jlhaguudl sdpwiall
2345539411 :éiolaVl pd)

(il cajhlly) sey logd aul] jlilg

(aaphall gi glaghll) J leo Leal jliug

A& go fjais V leja odcl guaphll alily piei
pieig dlol4io 611g adallo go JAulig ,adell
Ao lane) poiyg puai duny adell (o leja
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General Organization for Soclal Insurance

First Party's Information I JaVl waphll alily

8384 (u x0n0 poll

8384 245 (2 sama el

: Dammam 324! s (eihgll glgiell
National Address: e gugaall ploall ieihgll glgial
5237 34251

. 5237
Mobile Number: 509168187 509168187 :Jlgall od)
Second Party's Information | E_sdl.ﬂ' dphll alilu
Gender: Male 153 gl
Birth Date: 09/11/1980 09/11/1980 2Myoll p)li
Religion: | Muslim | luio | :diliadl
mohfouad@nabatat.
Email: mohfouad@nabatat.com. - IgEAIYN Agpll
&4 com.sa &
| slie e silads ' T
National Address: glac g gloic  dbgll glgiall
e | Jeolnll 5
Contract Terms Adell agiy
1. Job's Title & Work's Location I Jeo=ll glhog dimall 1
Job Title: LABOUR Jolc ‘oithgll (gouuall
Work Location: Dammam ploall :Jogll jdo
Work Domain: Inside Saudi d4laall Jala :Joell glhni
Work Type: Full Time Jols plga Josdl gqi
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General Organization for Soclal Insurance

The contract shall be effective for a period of 3 If] Jo i ailgiw 3 6aal ;_aszjl Iﬁ AL:U Sl

years which starts from the joining date on day o Joell qilill capinll 8pilio 3yl
Sunday, 01/03/2020 and it ends on 01/03/2023 a ,JLu (sAiiig "01/03/2020 dalgollaall
01/03/2023

3. Probationary Period |

The second party shall be under probationary pgl go lairo dijad 6pial ilill caphll g_n:u

period of 90 days beginning from the official date &b Jiag Mg Jaell dipdilio ayli go Tau

of reporting to work and it does not include Eid 0_]|:LU|g @Jnlllg}b.a.ll R3NT: 8jla) laylwn

AL-FITR holiday nor Eid AL-ADHA holiday nor duaoll
sick leaves

4, Work Hours & Weekly Rest | drcguull dalylg Joell alelus 4

Normal working days shall be 6 days per week EQ-U-U-‘” o P|J| 6 1 dilell Joell P'—' aaag
and working hours shall be 48 hours (WEEKLY). & cilelw 48 4 diogull Joell cilelw aaaig

a dal) pgy 1 ilill capnll g .pgll

In addition, the second party shall be entitled to
1 day rest per week

gquulll
5. Annual Leave | dagiuull aljlayl 5
The second party shall be entitled to a paid dagiw djla] plec J5 g Gilill Jb.l.l Gy
vacation of 21 work days, each year Joall P'-’i 21 laiyo all degaso
6. Wages & Financial Benefits I dulall Liljollg 2V .6
The second party shall be given the following Lljollg avadlg jall ilill apall (Gaiuyg
wage and benefits: I -y Ll
Basic Wage: 1,500.00 1,500.00 (oulwdl Rl
Housing: 0.00 0.00 Hymrr|
Commissions: 0.00 0.00 :aMgosll
Other Allowance: 500.00 500.00 (Al avy
The first party pays the second party each 8)ad Il (ilill capall JgVl caphll gasy
month a total amount of 2,000.00 Saudi riyals. @J_Lu sagau Jly hda 2,000.00
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Unified Employment Contract

7. Second Party's Bank Account

Information

The National

Bank Name: Commercial Bank

IBAN:

8.1. Providing the second party with health care:
in accordance with the rules and regulations
of Cooperative Health Insurance Law

8.2. Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions

according to their systems

8.3. Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social

Development

8.4. Returning to the second party all certificates:

or documents that has been submitted

8.5. Incurring the fees of pertaining to
recruitment of the second party, the fees of
the residence permit (lgama), work permit
and their renewal fees and the consequent
delay of fines. As well as, professional
changing fees, exit and return fees and the
worker's return home ticket - in the same
manner used for arrival- after the end of the
relationship between the two parties

8.6. Paying for preparing the body of a

deceased worker and transporting it to the

SA8110000006400000149802

1.8

.m...hdﬁ&.,u_La.i

daphll oSl alwall alogleo .7

L.s\.ll_l.“

"_SJL'_L'I'.” lé\J.:’:]f\ll eligl

Jgl wayhll aloljill .8

duhll dlcgl pgads

liag ganll uolilly qilill caphll
wigleill ganll gloall plii plaay
dlill caghll Jiawi

ciligolill dolell duwwgall gal
i alslimyl slawg sdiclaiayl
IE - I .i

ilill caphll io

drowyll Jnellg dygiull aljlayl

daiy auaidl lo (Jag duasell aljlayig
yjlgall 8jljg o daaieall Josll pyhii
leiy U Loy .dicloiall dioiillg dypiull
dydgaiill aiaidg Jooll plhi ao

: caphll ol vy gl
gl alsla go agal acagl Lo groa (ailill
Gilig

pladiwl pguwy Joal

pow)g «dul] diloxi Jdi gl (ilill wayhll
log (lo@ajaaig «Joell dnijg .doldyl
pguyg Alolye go eIy YAl le i)
6)511g .61gellg agjillg .diaall juioi
élyugll - dibgo (o)) (oilill il 83ge
ou dadell claiil Aoy - lay pad ol
syl

2.8

3.8

4.8

5.8

.6.8
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8.7.

location where the contract was concluded,
or where the worker was recruited unless
the worker is interred in the Kingdom with
the approval of worker's family. The first
party shall be relieved if the General
Organization for Social Insurance (GOSI)
undertakes the same

Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

9. Second Party's Obligations
9.1.

9.2

9.3.

9.4.

To finish assigned in accordance with the
principles of the profession and in
accordance with the instructions of the
employer, if these instructions do not violate:
the contract, order, public morals, or has a
potential danger

To take adequate care of the tools and
tasks assigned and the first party's ores that
at the second party's disposal or in which in
his/her custody, and restores the first
party's materials that did not consumed

Approval of the first party deducting the
prescribed percentage from him/her from
the monthly wage to participate in the
General Organization for Social Insurance

Committing to good behavior at work and at
all times committing to law, rules, and
etiquette in kingdom of Saudi Arabia. As
well as rules, regulations and directives
enforced by the first party and bearing all
fines about breaching the regulations

danall gl aldig aodlill caphall glaia
Jolell padiwl gi adell laa ppl il
Jaly aigl ddalgas gayg pllo Qo
dolell duwwgell pjili gi ,d4loall

ellyy dycloiaVl aligolill

dranig Jolell i gas

auli go -8Vl sle- gguul JilA adgdn
Jolell gl4 13] loi .dyadell ddlell clail
Y 830 JUA dlols adgdn drant Josll
greguul ol Mji

7.8

lill cayhll aloljill 9

Jgn ldag tayl JSgall Joell jlail

13] .JgVl waphll aloylei Gagg .diaoll
wallay bo aloyleill oda o4 g4y ol
plg .dolell ulall gl .plhill gi adell

faall [@nye) Lo l@34IT od g4y

alodallg walgally ayals alic giiey gi
waphll d4gloall alolallg ayl] daiwall
ol gl .aqpn’ i degingall {Jglll
waphll Il a2y gig dirac o ggii
dalaiwoll pé )Ig.oJI Jall

JgVl wjhll glhdiul le ddalgall
sauill AVl o dile 8))dall a.mul]

alipolill dolell duwgoll ga ellyid
a.ml.m:.l]l

cliil (GMAVIg ng.uJ.II g pjily al
dohillly pjily caildgVl groa g «Joell
o dicyall ulslig «alalellg ualicillg
aclgilly ellA4g divgeull dupell d4loall
s LAy Jgazall aloyleillg adlglllg
Jols ilill caphll Joaiyg . Jgll caphll
ellil aiallao e dailill dylall alolysll

S

2.9

2.5

4.9
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9.5.

9.6.

10. General Provisions

10.1.

10:2.

10.3.

10.4.

To provide all assistance and support
without requiring additional wages in the
event of disasters and threats to the safety
of the place of work or the people working
init

To undergo medical examination according
to the first party's request prior to or during
the course of work in order to ascertain
whether he or she is free of chronic or
occupational diseases

The Labor Law and its executive
regulations and the ministerial regulations
and resolutions and the organization's
work regulation approved by the Ministry
of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

Both parties agreed that the addresses
stated at the head of this Contract are the
official addresses for exchanging
notifications, announcements and
warnings and the correspondence is
considered a legal argument

Both parties acknowledge that they have
known and understood all the provisions
and contents of this contract

The singular form includes the plural and
the plural form includes the singular, and
the reference to one gender means both
genders, and the reference to persons
includes natural and legal persons unless
the context of the text requires otherwise

- |. .ijl

iy gi ggs 8aclwog gge J5 pady i 5.9

Sylgdll ala gd Laln) i el

gl Joall glbo dollu aai il jlhallg

ara gulolell galadill

dooll ualn ulhl gag- gady gi- 6.9
i) od wep il duhll yagaall
Géinill ,ocliil gl Joolly Gyl Jud ayle
dyjlull gl dsiamall (ol go ogla o

I dolc pl4ai .10

didaiill ainidg Joell plhi ggiy
o’ dailg dyljgll aljlydllg Adlgllig
8)ljg Jué go 6anieall sLiially Josll
Jdicloia)l &J.nj.'l'Jlg dyypsiul 3jlgall
i @ 3 pl ol gl sy g (o galjall
adell go fjai) V lcja Aeig adell [Aay.
aliélaiyl dals Jao rdell 3@ Jaug
gl laio di@asul dajluwll agdellg
daaag gl dulisll

.1.10

dangoll gugliell gi glc glaghll Gail .2.10
diolhAill ugliell oa rdell jan o4
alylAiylg aljlaaylg aljledmyl Jalil

diolhhi dan ald aliblaoll pieig

J5 loadg lale 1d loaily glagall jd; .3.10
digoriog adell 1aa plaai

goall deyng gaall Jouli yjdoll doun  .4.10
aalg guia o] 8jLinylg .apaoll Jouid
waladill gl 8)liiyig .J.w.l.njl L]
alicylg gueuhll plAadil Jodd
elld pé yaill Gl Aidy al lo
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10.5. References to any law, regulation,
decision, or instructions shall be
interpreted as including amendments that
may occur to them from time to time

gl daiy gi plhai Lgl ol 5Lyl puai .5.10
Joulti [ (_c,\l.C alogle’ gl jlyd
AY ga go layle fjhi &l ailaeill

Without prejudice to the effectiveness of the
contract; And for the purpose of the Labor
Reform Initiative related to the transfer of
services of a non-Saudi worker, the worker may
transfer to another employer within a period not
less than 90 calendar days, and this provision
prevails over all that is opposed to it

Additional Terms

work for the First Party under the latters
management and supervision as a and shall
carry out all the tasks assigned to that
consistent with his practical, knowledgeable,
and technical capabilities, at any of the First
Partys branches or sites in the Kingdom of
Saudi Arabia the First Party has the right to
relocate the Second Party to be in any place
even if that requires changing his residence
depending on the work needs and in Accor

2. The term of this contract starts from the date
of the second party commencement of work.
This contract is automatically renewed for
similar periods unless the second party feels
unwilling to renew for a period of no less than

90 days from the expiry date of the original or

renewed contract, or the first party feels
unwilling to renew for a period of no less than
30 days from the date of expiry of the
contract term original or refurbished

6)alo ajelg (adell Alaiy JUAVI pac
Jiiiy déleiallg dyadleill daMell juuni
Jolell dila .¢xgowll pé Jolall cilora
Je Jai J éao JAla AT Joc walal JLlaiiyl
90 lo J5 (glc pAall 1A@ yguug (Lioygdi logy
anlo)

S b

1. The Parties agree that the Second Party shall

ilill cayhll Josy Ol wle glagall Gail .1
aalpiilg aijla] aad Jgll agall gl
walyy ol Jlocll dals piilyg gouwoy
Jdlooll diljad go cuwliiy loy L&y
g9 3o (T o ellag .éigiallg dijolollg
L5,\::| al deilill aedlgo gi Jqll waphll
gl jgay o4 Ldiagewdl duyeil d4loall
dloc lbo o ilill wphll Jéi Jgll
LJJ.O]J.LQ_I@.D.LﬂJplelﬁ.DG\“@lD.\"
dohillg . Joell alalyiay Liag .diold
@.a ddihall aclgdllg .dyjluwll Adlglilg
Ja¥l wphll dgalall Joell pyhii daiy.

opilo ayili o Iagi adell [3@ 830 .2
adoll 3@ a1l Joell qilill waghll
wphll joidy ol lo dlilao xal Lijlali
gc Jdi ¥ 8x0y aaaailly digll paey qgilill
90 dilnil adell 810 claiil a.IJLI (o pgd
pawy JqUl waphll peidy gl 83a1all gi
Jo pgy 30 ge Jdi ¥ daog aaailly digyll
6332all gl dilnl adell 830 claiil agli
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3. The Second Party is subject to a probation 90 lairo dyad 6yial LS\JLL" a Jb_” gald; .3
period of 90 days effective from the date of wphllg Josll di J.:.uLLo ayli go Taui logy
his her actual commencement of work the wagoy dijaill 8jid aaai gd Gall Jgll
First party shall be entitled to extend the c.}.bg LS‘-'L'-“ cayhll LJ-“-'J-' (_g\JLlj Jleudi]

probation period for an additional one period

of 90 day by serving the Second party a Yal ikpjjﬂoﬁg'ldj ?;tnjhi; ):\Lgdz}:j
written letter whereas the probation period

shall be excluding Eid alFitr and Eid alAdha Jb'a'l | gaic ajl Laz_um gl dlnll
holidays and sick leave The First Party solely ~ J9U! cayhllg duajall 8jlaylg wanillg

has the right to terminate the Contract during odd Jii adell clail (oa Gall oang
the probation period without a prior notice or alaygei ¢l gl Guuo JIAil gga 6yiall
an

4. The working days were set as 6 days aweek  gguulll oa plil diw 4 Jo=ll pll caxa 4
Saturday and Thursday at 48 working hours Jac dclu 48 2dlgig guroAll g cupwll
per week the Second Party shall abide to the ww Joell lsuhﬂ wahll pjily h.cg.u.ul
work schedule prepared by the First Party the JaVl Lﬂjh." 0xg) -.S-\Jl Josll uLagI Jgaa
First Party may modify the weekly rest days Li
pll Jiaei o4 @l Jgul waghll La4

and the said schedule as required for the
work needs and condition wagyg alpaido wun dueguudll dalyl

Jo=ll

5. The Second Party shall not be entitled to Ja¥l wphll ddlho (gilill caphll Gy V.5
claim any remuneration for overtime hours Aoy V] dialayl d_D_Q_” alelw ge pi 6'—'
unless he was formally assigned by the First Jall caphll Jiéd go LA ellyy aail4y
Party in writing of such overtime The First Ls\JU-“ aphll gasy di-l Ja¥l waphll p}.d.l

Party shall pay the Second Party additional
remuneration for overtime hours equal to the:
hourly salary plus 50% of his basic salary

dralayl Joell alcbu ge Lala) ljal
opal o %50 ayl] lalao dcluwll jal Lgjlg.l

Lg,\.l.uLm.\”

6. In case where the first party provide to the caphll aigjiy Jg¥l waphll plid Jh ga .6
second party necessary facilities to perform  g,llall cyal ge Lage duige ava ilill
the job instead of providing financial dilai slalso Jon layluial piy o aila
allowances these facilities will not be : ' " sl

considered in calculation of end of services

7. The Second Party is obliged to undertake any  Jgill cagall alll logi @ilill wjall pjily .7
medical examinations upon the First Partys (sﬂ u_q_. u’-\ﬂl duhll uLng_mJ_I ggnilly

request prior to or during employment to oclifl gI d_n_qjh Glilyl Jid ayle Laui Jal
ensure that he is free from occupational or gl driaall jalpoll go ogla go ill
infectious diseases and get the required él'.uLa gll cilogohill Jlo&iuwlg .djlull
vaccinations % i dojiLl

8. The First Party sets the annual leave date dagiwll 8jlayl ayli JgUl caphll aan .8
during the year it is due depending on Jo=ll cagyhl ldag @laaiwVl diw Jila

working conditions The salary for the leave

Page 8 - 15
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shall be paid in advance when the leave is
due The Second Party with the First Partys
consent, may postpone his leave or part of it
to the following year

. For Women The Second Party is entitled to
have a maternity leave with full pay for ten
weeks distributed as wishes. Such leave
starts at most four weeks prior to the
probable date of delivery. Such date shall be
determined by the acceptable medical
authority by the First Party, or by a medical
certificate attested by a health authority

10.The second for each year is entitled to an

annual paid leave of 21 twenty one calendar
days.

11.The First Party may postpone for not more

than 90 days the leave after the end of the
year it is due, and may, with the Second
Partys written consent, postpone the same to
the end of the year following the year the
leave is due depending on the working
conditions and needs

12.The Second Party, when returning to work

following the maternity leave, is entitled to
have rest times to feed her child. Such rest
times shall not exceed in total one hour per
day Such feeding times shall be counted from
the actual working hours

13.The Second Party in case of her husbands

death is entitled to have a leave with full pay
of not less than four months and ten days
from the death date She shall be eligible for
extension without wage if she pregnant within
the same period until she gives birth and may
not make use of the remaining period of her
husbands death leave after she gives birth

14.The Second Party is obligated to take due

care of the assigned tasks tools equipment
products and documents in the workplace
whether they are owned by the First Party or

e = rmrares = e

Aic loado &jlayl jal gas piy gi el

" oea -lg-n-! "gjlj-ll Lﬁ | Ilg .la "I" - [

] Ao cja gi aijla] Juali Jg¥I ayhll
dyllill divull

Gyl @aiuy oij.nl.l dnla dualn] agis .9
op.u.c 6aal Jol4 jali gag 6jla) ilill
aqy i degll quan I.E.]sujg_l foii) g_uLLui
20l qylill i gulwi deyly gl
dhuwlgr gagll aajall ay)lill 33ug gagll
duh alas ol eliy gi Jgll caghll

6jlal ple J5 ge @ilill wphll (Gaiuy .10
aalg 21 laiyo jall degao d_ng.Lu
wodgdi pgy (gpieg.

phll 8jla) Juali b @Gall Jg¥l caphll .11
3] l@glaniml diw dilai ae) qilill
JC A4ji Y 8aal elly Jooll agih craidl
0 llg,\jL'l'.II waphll ddalgay al lnﬁﬁ logy
dil dylill divdl dilai oJ) alali dilis
wagih alpaido wunn elldg  (Gldatwyl
Joell

] ‘}ng_ll dlgljo aic ilill caphll (Gay .12
alyia gl 8jia le Jonall .gagll 8jla]
Aj VT ole wglapyl andy dalpil
Aalgll pgull (g delull (glc lAcgono
alelw go alyiall g 8jiall oda wuwaig
duloall Josll

Lﬁngj olag dllh (oa (il caplnll (Gay .13
deyji g Jdi ¥ 6aal Jol4 JJT.I 6Ac 0J|A|

lalg .oLang ayli go pll Bpiicg @il

Jl 1l gga 6jlayl oda yaai o @l

Al oin oiall oda JUA Aol cuils
il go éalaiwl Ll jgay Vg (lalea

[@lon gAg Ae) L@l dagioall 6aell jla].

drals dilic (giiey gl il wayhll pjily 14
8jaallg cilgalilg .y 8xiwoll cilodally
Joell glho o4 alailwallg alaiiellg
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for others as long as they are placed under
his power or use and to return them to the
First Party at the end of the Contract or upon
the First Partys request The First Party shall
be entitled to deduct the value of what was
damaged destroyed or loss of such tools
machines products or documents by the
Second Party

15.The Second Party is obliged to carry all the
licenses, permissions, and certificates that he
is required to carry in order to conduct his
work, and for identification purposes

16.The Second Party shall refrain, during the
term of this Contract, from working in any
other job, or providing services, or engaging
in any commercial business, directly or
indirectly, other than what is assigned to by
the First Party

17.The Second Party without the First Partys
prior written permission shall not accept any
gifts or personal benefits of any kind by the
First Partys clients suppliers or any other
contracting or related parties. The Second
Party is obligated to disclose to the First
Party any provided gifts or offers by clients
competitors etc

18.The Second party shall enable the First party
to retrieve all the tools, documents, or regain
login access information of the Second Party
for any of the electronic systems, workplace
sites, offices or projects that the Second
Party has been assigned to

19.The Second Party agreed on the First Partys
deduction for the prescribed percentage of
the monthly salary to pay the fees of the
General Organization for Social Insurance
and any future taxes on the salary

20.The First Party owns the intellectual rights

opel gi JgVl wapall d4gloo cuil4 clguw
0941 il gl aapni ¢nd degrigo cola Lo
JoUl capall o] M2y g .airac o
adell dilai vic prln JAsy aaell dals
waghll @Gg lal Jgll wphll alh aic gi
oadd gl 0j03 gl aalii lo doyd puun Jgll
gl ailaiio gi ai gi aac Jo il caphll
Al lol Ldag (@l opal go alaiiwo
Joell olAi aglc

plgall gle Joay gl t5~JI.|J[ waphall pjily
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allacl dlgljol laloa dio wglholl

ay cayoilly
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dg_\ll dayhll |__|.I5.D.I.I Ll cajhll pjily
gl §iligll gl algadi 2102 )]JJJ.U.II Jo
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yhll th.n.qu e ilill caphnll Galg
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and patents resulting from the Second Partys
work. The Second Party shall not be entitled
to use such rights except with the written
consent of the First Party

21.This Contract shall be terminated upon the
expiration of its term, or pursuant to the
Parties written agreement to terminate it

22.The First Party shall have the right to
terminate the Contract without an award,
notice, or compensation to the Second Party
in the cases provided for in Article 80 of the
Labor Law, given the right to the Second
Party to express his objection to the
termination

23.Without prejudice to all of his entittements,
the Second Party may leave his job and
terminate the Contract without notice to the
First Party in the cases stipulated under
Article 81 of the Labor Law

24.If the Contract is terminated by the first party
without a legitimate justification and prior to
the expiration of the contract thereof the
second party shall be entitled to two months
salary as a compensation. If the Contract is
terminated by the second party without a
legitimate justification and prior to the
expiration of the contract thereof, the first
party shall be entitled to the equivalent of all
remaining salaries in the contract as a
compensation.

25.In case where the second party wishes to
submit his her resignation he she must notify
the first party 90 Ninety days prior his
planned last working day First party solely
have the right to extend this notification
period for another 90 Ninety days for the

purpose of finding replacement handover and

provide necessary training

26.When the contractual relationship is

terminated by the First Party or by the Parties

e dailill gliayl alelyg dyball Ggénll
ilill caghll Gy Mg «qilill cajhll Jlaci
dhnall ddalgolly V] (Ggdall odd plaiiwl
JaVl waphll go.

Glaily gl .airo claiily adell 138 @iy .21
ailai] le @lis graghall.

Blalso (g rdell dwa Jgll waphll @y 22
a.b_u.m dAgoi gl aodllll caphll jlow] ql
bl el o\ 6\JLLJ| waphll dnyall dalil
83)lgll aylall Ligh ellag 2wl dinjleo
Joell plhi go (giloill 6:lall (aa.

clailg LJ.QQ_” e @ilill capnll Gy .23
ahlaial go Jall La_;.hJI Jlouli] (g2 adell
(dildniwo dals glc Jgnall o4 aday
dpalall saloll ga 8yylgll VRl Lih
Joell plhi go (uileillg.

Jall ..an.II Jud go adell clail Jha o4
Gaiu) ggpito i (Jgy diro clAdil Jud
Ln.:gsu claiyl & Jildo qilill ._ajb.ll
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‘_c,uLdI u:l_;h.ll Jud o adell clai] gls Jha

€90 (i g diro cladil Jud

claiyl Aa Jildo Jgll wphnll Gaiuy
Spauill qilill wapall jal ojad Laygei

" ) adell djlai .
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go dllatwily @ilill apall digy oa .25
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Jguui 90 Jud Jg¥l caphll dliS jled]
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agreement or upon the expiry of the Contract dayii gi adell 810 claiily gl ,guaphll
or due to a force majeure the Second Party jal lajad doaa dilai lalbo .6)ald 6gdl
shall be entitled to an End of Service Award cilgiull go diw J4 gc logy pitc duod
of fifteen days salary for each of the first five g0 diw J4 gc jaul jalg welgll guoall
years, and a months salary for each of the wilill caphll gai : g «dyllill eilgiull
following years. The Second Party shall be "old o dpul) (g &.u.u.ll l p f gc alaléo

entitled to an award for the portions of the
year in proportion to the time spent in the job. wle slalsoll ""”I g djjl = _\(ﬁa mhul
The end of service award shall be calculated 8"“‘3 elifiul go AVl jadl gu
Jod e a.:gm]l Ll gi aMgoell
aball gl alaldell gi aleyoll.

27.The First Party has the right to deduct the gl waill dogd punn Jgl waphll Gay .27
cost of the training or development programs waphlil glaals plé l_,,\_m Hghill polp
that the Second Party have received at by pli Jla o elldg ilun gle LAl il
expense of the First Party from the Second g.\JI mjh.ll &l Joell eljiy (oilill caphll
partys entittiements, in the event that the gl wyaill 8ia ole dédny Byia JUA
Second Party leave off work after the training e aiao Jiloig pghill
or development period and the similarity of its =
duration

28.The Gregorian calendar shall be the calendar A1y Al pagdill ga (galyall ,cug,a.dl .28
used for all the dates contained herein. A& La_,_mg_._, Lc,\-ljl A th_._u aonl LugLoal

Adell.

29.This Contract shall be governed by the Labor diniMlg Joell plAil adell 13a ghidy .29
Law its Implementing Regulations the al 1344i7 8)alall aljlpdllg didygaiill
decisions issued in regard to its puoleillg duAlall Joell pyhii daiillg

implementation the Internal Work Regulations |, J4 o JgUl wghll ge 8jalnll dylayl
and First Partys administrative circulars in % sdell o (ai @ JJ_I P'J

respect of all matters not covered by the
Contract hereof

30.Notices, notifications, and all correspondence  cilLiil4all gioag aljleidiylg aljlaiyl pii .30
and warnings between the Parties shall be ugliell olc Glis graphll gu aljliivig
given in writing at the respective addresses adell 138 jany dangall pldjilg.
and numbers mentioned hereinabove.

31.The Labor Court in Dammam has full A& Jga guapall gu aMA cqui dlly (g .31
jurisdiction over any dispute between the adieiy @iladll yalnidll gla Adell
Parties related oloally dylloell doSaall.

32.The Arabic text of this Contract shall prevail. daill ga adell Aal gyl gaill ggay 32

anieall.

33.Each party shall notify the other party in Lha Al caall jleals waph J5 pjily .33

writing in case of changing or updating the P{_ﬁ_]f\jl gT Jugliell ¢yany gl juei Jh o
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addresses or and the numbers stated above
otherwise all the contacting information
mentioned above will be deemed to be legally
effective

34.The First Party shall provide the Second

Party with an economy ticket from and to his
Home Country that is stated above in this
Contract upon the Second Partys leaving his
Home Country to the Kingdom at the
beginning of this Contract unless the Second

Party is resident in the Kingdom at the time of

recruiting and when the Second Party returns
to his Home Country at the end of this
Contract

35.The First Party shall bear the fees pertaining

to recruiting the Second Party or transferring
his services to the First Party, the fees of the
residence permit lgama and work permit
together with their renewal and the fines
resulting from their delayed issuance, as well
as the fees pertaining to change of profession
exit and re entry

36.The First party shall provide the Second

Party with an economy ticket At the end of
the contract and travel to his home that is
stated above in this Contract

37.The Second Party shall bear among other

expenses his travel costs in the following
caseslf the Second Party terminates his
employment prior to the expiry of the
Contractlf the Second Party commits any of
the violations specified by the Labor Law in
Article 80 thereof

38.Upon the termination of this Contract, the

Second Party is obligated to leave the
Kingdom of Saudi Arabia in accordance with
the provisions of this Contract and the
relevant regulations, or to transfer his
services to another party within a period not
exceeding 20 days from the date of the final
clearance between the Parties

laylii daiio cuyicl Vg Jay] jliall
dyigilall.

cayhll jaw j81aT pagiy JgUl caphll pjily .34
wllg go dilnidVl dajall ole odlill
aic adell dordo o4 jgiiall dilhgo
A& dily o8 dSlooll ol dibgo 8)aleo
Lﬁlual_guh.lluaj.h.lluﬁ.lplb Adoll
cayhll 8agc aicg JdAloall (o4 logdo
adell 1@ claiil Aic dilhgo (o] (oilill

wphll pladiwl pguwy Jgll Lﬂ}hjl Joaiy 35
doléll pguwyg .ay] diloxd Jdi gl @JLL"
wle iifiy log loaaaig «Joell dnijg
Jdidall et pguyjg «alolye o elld pali
6agellg 2gpallg

yau JSIAT (oilill capall JgUl caphll jagy 36
agpillg adell clafil aic dplpull dayall
adell doado (o jgiiall dibgo sl

5I wle dalayly @ilill caghll Joaly .37
o jauwll ouIil dals ¢l wjlao
._anJl <Al dloc gail 13] dulill aylall
sl iyl 13] adell claiil Jud Jgll
pLIr;u @3 il alallholl go dallio

aailaill 8alall gé Josll

clail gl cladil aic tss.lLL“ wapall pjily .38
diagaull dyyell daloall 8)3leay Adell
ald a.nh.l.\.llg adall @ plaal Gag
JUA Al daal ailord (Jdi gl ddilell
dnllaoll agli go logs 20 jglaii U 8x0
aphall gy dlail

Page: 13 - 15



M@

PP DL T WS P 1L TN [ s '

dpiull ylgall “'-
diclaialldiaiillg

cled Insuro
SCHO] Insurance

angall Jo=ll Adic

|v Unified Employment Contract

39.In case of employment resignation contract
expired or contract is terminated by the
second party without a legitimate justification
the second party is obliged to pay the
following Date validity remaining in Igama
Date validity remaining in work permit Any
other expenses paid for keeping the second
party that was not utilized by the first party

40.The two parties agreed that not all amounts
of commission, bonus or overtime work hours
which by their nature are subject to increase
or decrease shall be calculated in the wage
on the basis of which the end of service
gratuity is settled, based on Article 86 of the
Saudi Labor Law

41.The Second Party shall refrain from
disclosing any information related to the
work, tasks, and responsibilities entrusted to
him, and the dealings and affairs of the First
Party, its affiliated or and associated entities,
suppliers, and customers which is acquainted
with by virtue of his work or being able to
access it

42.whether it is technical, commercial,
administrative, functional or marketing
information, and in any form, printed,
photographed, or electronic. The obligation
applies during the validity of this Contract,
and for a period of 10 ten years from the
termination of the employment relationship, in
the Kingdom of Saudi Arabia or any of the
Gulf Cooperation Council countries

43,After the termination of the Contract, the
Second Party is obligated not to compete
with the First Party, or to work having any job
title, or to undertake any similar or unsimilar

—

pé wuuy elaiyl gi dlldiwyl dl:\ ‘9.0 .39
dphll Jid o sédoll dao claiil gl ggpito
oIVl gayy (Gilill cajhll p_|.|.l.c| il
d.DLﬂ.\” dnlln oa (gdiall Joll wajhll
t_qi Joell dni) dniln o] ditiall
adaiwy plg Jolelly ddleio SAl dylno
JaVl wphll laio

JEN1] Y RETTRVRY al wle glaghll Gail .40
dylai slalso dwbwl gle Gguui Sl
gl 6lal4all gl c1ygosll gllo gloa doaall
094t lllg alayl Joell alclu
cllAg wadillg 8algjll duld laieuhy
Joell plhi o 86 6aloll Ixlituwl

gl
a9y gi aloc clifi llill caphll giio) .41
dln aly alogleo i s:LuLa! (€ o:;La.u[
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dillacg a)3jgog ) dhuijoll gl al delill
dhlhig dilclyiilg aeyjliiog dralhgog
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dayii dale (o patwd gl alac pAny layle
oo gl lacgya gl d5pill jdo (o4 0xalg
Jo Jao gi laijasl dolxaiwl JAA
layle gyl
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5ng d.l.a.lg.uu gI dilyadii gl dyly] gi
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Adell A& gljw JUA plfilyl gpuig
ddllc claiil go algiw piic 10 daolg
daloall (o d.l':g‘.gg.dj.b.ll o Joell
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cayhll dwalioy pgéy ULy dylloell daloll

gl o doalwo gl clidii] JAUA go JgVl

Page 14 - 15



Mwsmwu ‘-ALI}‘ -f-......-,.d

dpdull ajigali ""l’
dicla’in lidiafillg 1 !

or related tasks with the responsibilities and
working scope that he handled or was able to
access it

44.during the validity of this Contract, for any
competitor or a former or current client for
two years, anywhere in the Kingdom of Saud
Arabia or GCC countries. The First Party
reserves the right to take whatever course of
action in order to secure and protect its
business.

45,The employee shall bear all the legal
consequences if he refuses to leave the
country after the end of the contractual
relationship and the issuance of the final exit
visa, and the company will issue an escape
report once the final exit visa expires.

46.The second party is obligated to participate in
the memberships of the bodies and bodies
concerned with the targeted professions to be
contracted and bear the expenses of that
subscription membership or affiliation and he
is also obligated to renew it throughout his
work period in the company His financial
dues and their payment to the competent
authority

angoll Josll ade
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alaiio gl aload pyadT gle pgiy KI=Y]
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